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 Your non-compete clause may not protect you: Lessons for employers from a Hong Kong court’ s refusal to enforce a 12-
month restriction, 2026075168

e Hong Kong employer pays the price for unlawful disability discrimination, 20265078 09H

“I'don’ tagree” meanswhat it says: Hong Kong court refuses to let employer rely on a rejected exit deal,
20265%07803H
o JSM lawyers and practices ranked in Benchmark Litigation Asia Pacific 2026, 20265058 05H
e Hong Kong court finds an employee’ s profit shareis “wages” and upholds constructive dismissal claim for non-
payment, 2026503831H
o FEITRIMTER (BBETAPEXIERE2026) , LA HLEERFA, 20265501 515H

e Whenisa “Headsof Agreement” signed at mediation legally binding?, 2025512829H



FFEITRE20265FE (GEE50058) KPEXEE, Nkl S5aus i@ M-S HE st MBEig K, 20256118211
FHITRE (EfFERUERITIC100058) 2025FEHRES, HAET ISR 15230 L1, 20256118118

Hong Kong PCPD publishes guidelines for managing GenAl risks in the workplace, 20255078 14H

Does terminating an insurance agent’ s spouse when such agent leaves the company amount to unlawful marital or
family status discrimination?, 20255068 24H

New threshold for “continuous contract” under Hong Kong Employment Ordinance taking effect on 18 January 2026,
20255065 20H

Hong Kong Court clarifies when a contract of employment will be “frustrated” ,20255%05829H

Promoting diversity, equity and inclusion in law firms: Lessons learnt, 202505806 H

Proposed changes to identifying continuous contract from the “418 Rule” to “417 Rule” or “468 Rule” ,
2025%04825H

Hong Kong to increase statutory minimum wage to HK$42.1 per hour, 20255028 18H

Uplifted damages for injuries to feelings in Hong Kong discrimination cases, 2025%02811H
FFEFTRIMITII N SR 23U RITRE (BRETAPEXIER2025) B8, 20255018178

2024 highlights and 2025 outlook for Hong Kong employers and HR practitioners, 20245125 24H

Chambers DEI Global Report 2024, 20245125 13H

Hong Kong court finds former GM breached fiduciary duties by diverting business opportunities, 202412506 H

When confidential information cannot be protected post-termination of employment in Hong Kong, 202412806 H
Hong Kong: restrictive covenants, 2024512506 H

Hong Kong Policy Address 2024 - key employment initiative insights for employers and HR practitioners, 2024511 8530H
JSM highly ranked in The Legal 500 Asia Pacific: Greater China 2025, 2024%11H29H

Hong Kong Labour Tribunal presiding officer’ s statutory duty to investigate includes calling witnesses, 2024118058
Hong Kong Policy Address 2024 - key employment initiative insights for employers and HR practitioners, 202441085 18H
Hong Kong court clarifies the application of implied terms in employment contracts, 202440948 16H

Employer’ s claim to enforce Non-Compete and Non-Solicitation obligations dismissed by Hong Kong court,
20245098 06H

Hong Kong court confirms Labour Tribunal’ s broad powers to order employer give security to defend claim,
2024%07TH15H

Hong Kong government to relax “418” continuous contract requirement under the Employment Ordinance,
2024%02801H

Legal 500 Asia Pacific 2024 ranks JSM in 24 practice categories and recognizes 21 lawyers, 2024015 19H

Chambers Asia Pacific and Greater China 2024 rank JSM in 18 practice areas and recognise 23 lawyers, 20245018 18H
IFLR1000 2023 ranks JSM in 17 practice groups and recognises 15 individual lawyers, 2023%F11514H
FFEFTRBAETEDXTinHauWomensER R EDRIEY “BREMFRBAR R, 20235115090



CFA brightens Hong Kong’ s journey along the rainbow-coloured road, 2023%10503H

Hong Kong employer found liable for workplace pregnancy discrimination, 20234098208

#MeToo: Hong Kong court upholds zero tolerance of sexual harassment in workplace, 20235088 10H
Hong Kong court rules in favour of employer on indemnity provision, 202340785 13H

When is a discretionary bonus not discretionary?, 2023507 504H
FFEFTERME2023FE W AR APEX ARITIRFRE S RN H R, 2023058108

Hong Kong expands pilot scheme to facilitate short-term visitors without needing an employment visa, 20235025 02H
Legal 500 Asia Pacific 2023 ranks JSM in 20 practice categories and recognises 20 lawyers, 2023018 16H
Hong Kong’ s new minimum wage effective from 1 May 2023, 20235018 13H

Hong Kong court refuses to grant springboard injunction to protect employer’ s confidential information,
2023%01813H

JSM and Women in Law Hong Kong launch project to examine gender bias in Hong Kong’ s legal industry,
2022503808H

Legal 500 Asia Pacific 2022 ranks JSM in 20 practice categories and recognises 18 lawyers, 20224015188

Chambers Asia Pacific and Greater China 2022 rank 15 JSM practice categories and 18 lawyers, 20225015 18H



